WRIGHT ELEMENTARY SCHOOL DISTRICT
COLLABORATIVE BARGAINING COUNCIL

CONTRACT LANGUAGE REVISION #1 - 22/23

Related to WEA Contract Article: #14 - WAGE BENEFITS AND PROCEDURES

This Agreement to be in effect: Upon ratification by the Governing Board
Effective July 1, 2022

Article 14.1 Salary Schedule

The current Certificated Salary Schedules shall be increased by 6% beginning in the 2022/2023
school year.

Article 14.2.6 Principles for Salary Schedule Placement

Unit members who have achieved a Masters Degree will receive a $1350 stipend prorated for
part-time employment.

Article 14.5.2 Extra Duty

When compensation (stipend, hourly pay, units, comp. time) will be offered for committee work
or training, the rate shall be clearly posted prior to or in conjunction with the request for teachers
to participate. The hourly rate for extra-duty (not covered by a stipend) shall be $50.

This proposal is accepted by the authorized representatives of both parties as indicated by the

signatures below.

Consensus of CBC: Date: SYAN] (AR
Ratified by WEA: Date: 5// ) 5// [
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Kdam Schaible, Superintendent b/nstma Stiny, WEA Chairperson

Katherine Finegan, WEA Chairperson



